Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina
South Carolina

2. Job Order Number: 3.

i e TN
o P B <
oS5k

Date of acceptance
by CNPC:

Georgia 4. Employer Name:
Fl()rida . PR
o VA %;fj’é“;/;»vg
5. From: 6. OE§ Job Code Title and Number Of Posmons

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available |5 fe

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

9. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

10. By: ES Agency Representative

Telephone Number:

Date Signed:
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.  U.8. Department Labor
%) Employment and Training Administration OMB Control No. 12050134
p

! Expiration Date: November 30, 2012
; Agricultural ang Food Processing Clasrance Order KTA Form 780

Pedido de Emplasdos pars Agricutturs y Procesamisnto de Alimentos

1 Employers Nams and A doress (Numbar, Streel, Cily, S tate, and Zip C odey Noa 4. 8 tor SIATL USE ONLY
Nombre y Direccidn del E mpleador (Numaro, Calle, Cludad, Extado y Codigo Numeros 4 a 8 para USO ESTATAL

Postal) 4. Industry Code/Codigo Industrial | &. Job Order No. Num
WILLIAM L. WHITACRE 11133 de Orden de Empleo

212 CROSS JUNCTION RD PO Box 657 m a1 8
CROS$S JUNCTION VA 22626 4 \ 296969
Bcrupationsl Mie and CodeZhitio Deupacionsl y Codigo
YS 20Q7L.0
=) e Ll T
:ﬂﬁha de Tramite
7 wld iz
Q} wcha de Evpiragion
2L G
1 30N
9. Antlcipsied Perdod of Employment / Pedodo Antioipado de
Empteo
- From/ Desde: ToHesta:
Telephona number/Taisfono; 540-888-3429 Fax:. . we. 8/20/12 Gl LRl
3 Looalion ané Direction fo Work GHel Ubicacion y Direccin al Lugsr de Trabalo | 0. No. of Workers Requested / Num. de Trabajadores Solicitados
212 CROSS JUNCTION RD, CROBS JUNCTION VA 22625 15
Teoceed nockm on N Covnecan S, tven 11, Anticipsted Hours of Work per Week/Hores Anticipadas de
o Trab: 16 ' :
weisk on & wfdc‘ Sk, Tolin Tigwnk on 2o por Bemana. Totak 22 8
7 . . . Sundey / Domingo Monday / Lunes
Foarcmont Ave, Tuin lefc on to (eess Tuesday | Martes Wednesday | Midrcoles _8
Functwn Thursday / Juaves Friday / Viernes _8__
Seiurday / Sabsdo 4
12. Collatt Calls Accepted from/ Aceptan Llsmadas por Cobrar
de.
Employsr | Empleador ves/si (] No [

(i additionsl space is needed, use separals shee! of paper! 5 necesitas mas
espsclo, utiiloes otrs hoja de papel}
3. Location 8nd Dascription of Housing / Dirgccion y Deacripcion de la Viviende

OLO MILL RD, CROSS JUNCTION VA 22026

Locat Cffice ( Oficine Local Yes/Si D No E’J

4 MOBLE HOMES WITH A CAPACITY OF 23

The housing is Barrackse ,single rooms 7
number of rooms , ¢epaocity 7
wood frame 5 plock or concrete y
£loors are concrate , wood .

aclo, ytilices olra hojs de papel)

Ew additional speoe Is naded, uss sepaTale shast of papar | Si necesites mis

603 497 4828 06/18/2012 12:27 RECEIVED FROM: 80478866091 #2486-003
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A% Bosrd Arrangements / Arregio de Alojamiants

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a naat, clean manner. Reasonable repalr cost of damage, other
than that caused by normal wear and tear, may be billed to workaers found to have been responsible for
damags to housing or furnishing. Housing and utllities are provided at no cost to workers who are
unable to return to thelr place of regidence the same day.

No tenancy in employer-provided housing Is created by this arrangement. The employer retains
possession and control of the housing premises at all times, Workers provided housing under the
tarms of this Clearancs Order shall vacate the housing promptly upon tarmination of smployment with
the empioyer. :
Employer will not provide 3 meal per day m . Employer will provide 3 meals per day D and
charge a day. If meals are not provided then the employer will fumnish free cooking
tacilities so workers may prepare their own meals. Free transportation will be provided once a week 1o
grocery store so workers can purchase thelr groceries.

14. Reforral Instructions / Instrucciones sobre cého Refarir Candidatos

The applicant holding office to refer all able, willing and qualifled applicants through the order holding
office or the applicants can contact the farm diractly at the phone number listed in item 1 on this page,
during normal business hours, 9 am to 4 pm Monday to Friday, o request an interview. Also applicants
may chose to mall applications to the address listed in item 1 on this page.

15, Job Specifisations lE&pwﬁcacsom def Trabajo

Pick fruit from trees and, when necessary use a laddar. The average length of & ladder runs from 16 ft
to 24 ft the average waight 50 [bs. Fruit picked must be placed in plcking bags or buckets, which
attached to the body with a ghoulder hamess and welgh petwaen 30-50 Ibs when full. When filled with
fruit the bags or buckets are to be emptied Into field bins by an opening at the bottom of the bag or
bucket. Workers may be required to pick the entire tree or to spot pick the frult. Primary duty will be to
harvest fruit. When using ladders the worker will place the ladder firmly agairjst or within the tree in @
gecure position so as notto break limbs or knock off fruit and to prevent silpping and falling. Each
worker's trees will be pickad according 10 instructions qiven each day by tne employer or supemfsor.
Additional harvest related duties may be offered including related tasks involving the operation ©
tractors or other harvest related duties. 1 month experience required in dutles listed.

|
2
i

i

% H
&H mrore pace 1 e4ced, sUMMATY of Materis) Job Specifications in ENGLIGH opn pe indluded in separate dooumant wnd may diso be included i SPANISH) |

603 487 4828 06/18/2012 12:27 RECEIVED FROM: 8047866091 #2486-004
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Masis / Comidas O

!

[S

Otro (sspecifica)

Workers will be paid for 8il hours

655.120 (a). The required wage may

T o Delalls About the Pay | Mas Datailes Sabre el Psgo

worked at the Wage Rato In sffect st the time the work {8 performed, required at 20 CRF 6585.122 (1) end
be different than it io gt the time of flling this job offer.

it additional spage Is naeded, uge separate sheel of paper. 1 §1 necasitas ms espaglo, utliice otra hola da pepel) gttechment 1 ltem 1, 8. 0.6.d.€ |

[Other (specify)/ / O(hrhl Otro

departed to work for the
be returning to the place

employer shall reimburse t
which the worker has come
will pay reasonable costs of
employaer, as required at 20 CFR 655.122(h), except when the worker will not
of recruitment, due to subsequent employment with another employer who
agrees to pay such cost, In which case thie employer only pays for the transportation to the next job.
The amount of the transportation payment wlill be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved, "except that any worker protected
pursuant to the Falr Labor Standards Act wili be pald in compliance with the FLSA beginning In the first
workweeK." See attachment page 4.

kit additional spece is needed, use separate shest of paper. / 8i nocesitas moe sspacio, utdices otra hola de papeh

17. Transportalion Arrangements | Arraglos de Transportacida

After the worker has complieted 15 days or 50% of the work contract period, whichever comes first, the
he worker for cost of transportation and subslstence from the place from
to work for the amployer. Upon completion of the work contract employer

raturn trangportation and subsistence, to the place from which the worker

'

B 5 |
18, 18 1t the pravailing practice to usé Farm Labor Contractors (FLC) to recrult, Supsrvies, traneport, houss, andlor pay workers for thi {these) crop activity
(ias)? ¢ E# la précilca habitual da usar Contratistss da Trabajo Agricoln para rgclutss, superyigar, transporter, dar viylands, y/o pagarde & los

{rabajndoras pare este{os) tipo(s

I you have checked yos, what is
por cade actividad?

) de coswcha(s)? Yas | & No

the F

LC wags for eech activity? 1 81 contesto "8i.” ousl ea ¢l eefario que to pagss al Contratlsta de Trabajo Agricola

"49. Unsmploymant insurence pravided? Seguro do Dagemnpioa? ves/siO No D

20, Workers' compengation insurance provided? Se le proved sequro 4 cumpenaacionlmdemnlzudbn al trabajmdorn vesisi{Z] No O

21, Ars toois provided o charge to e workery? | 54 ise provesn hemamipntz: din coglo aiguno g los trabajadores? Yos/8Il7} Ne ju

convenio, Indlque ‘Ninguna")

none

2. List any errengemonts which have been mede with sstablishment owrers of Bgents for the pgyment of @ commission o oths! benefits for sales myde
to workars. {If thera are no such @rrsnpemantis, enter *Nona’) { Enumere todos los acuerG0g 0 convenias hechos con los propietarios dal
astgblecimiento o sus agentes pare ef pago de una comislén u oiros beneficios por vertss haches # los trabgjadores. {Sino hay ningan aousrdo 0

603 497 4828

08/18/2012 12:27 RECEIVED FROM: 9047866091
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[23. Tt any striks, work 8toponge, &lowdown, of Interuplion of operaion by the employees &f fha place Whre the workars will bs employed.

{Hf thers ara no guoh incidents, erter *Nong'} / Enurnare 10da 8, P&ro o irdarrupoldn de aclonas de tre arts da
smpleo. {51 ne hay Incidents de este fipo, indiqus Ninguno™) sl * biopore 18 amplsados on ol hgor do

nong
24, Addrass of Crder Hald!r?{? Office (includs Telsphone numberlDireccian de] 26. Name of Loosl Office Repressntalive (includs direct dief Telephone
{a Oficina donde we radico I oferia (incluya ef ntmero de G numbat} / Nombre del Representants de ta Oficine Local (incluya o)
VA EMPLOYMENT COMMISSION nimero de teléfonc de su lines directs)
100 PREMIER PLACE
WINCHESTER VA 22602 WADE WILLIAMS
540-722-3415

8. Employer's Certification: This job order desoribes thy actual tarmg and conditions of the employment being offerad by me and coniaing &l the malsrial
termg and conditions of tha job.
Cetificacion del Emplesdor, Esta orden de trabajo describe los thrminos y condicionas del empiso que se le ofracs, ¥ contlens todos los terminos ¢
condicionss masteriaiss ofracidos.

Emplayers Signature & Title/ Firma y Titwlo del Emplepfios man bate:  Lp = |4~ 2=

READ CAREFULLY, in view of the statutorly sstablishe c function of the Eiployment Service as @ no-ea [abor exchangs. thal is, &s a forom far
bringing together smploysrs and Job seskers, naither the €14 nor the Siate agencies are gusrantors of the socuracy or truthlulness of Information
containad on job ordery submitted by smployers. Nor doss any job order scospisd or recrilted upon by the One-Stop Career Center constitule 5
contractusl job off¢r to which the One-Stop Carser Centar, ETA or 8 Btate agenoy i in any way e party.

LA CON CUIDADO, En vista de [a funcidn basica del Servicio de Emplao extablgoida porfay, como una entidad de intarcarmble lshorsl sin somisionss, & degr,
¢omo un faro para reunir s los empleadorgs y log soficitantas de empleo, nl ETA ni las agencias del estado pieden garantizar ln exactitud o varaadad de s iInfarmacién
contanids en las drdenee de trabsjo sometidas par los errpleadorse. Ni ninguna orden de trabajo acaptado ¢ oontratado en of Centro de Carrerss (One-Stop Cacear

nter un de trabajo con sles 8 las que o Carear ETA o un prgenismo estaial s de nin manars ung 4g las paries.

Public Burden Statement
The public raporting burdan for responding to ETA Form 780, which Is raquired 0 oblain or retain benfits (44 USC 3301), 1s ectimated {o be approximatsly 60 minutos
par rasponss, Including time for revigwing Instructions, searching existing data sources, gatharing and reviewing the coltection, The public nasd not regpond to this
colleotion of information uniees It displays & currently velid OMB Control Numbar, Thig s public information and thers is ro expecigtion of confidentiatity, Send
comments regarding thig burden estimata or any other aspect of this callaction, including suggestions for reducing this burden, to the U.8. Dapartmant of Labor, Migrant
and Seasonal Fammworker Progrem, Room 84208, 200 Constitufon Avenue, NW, Washington DC 20210,

ETA Form 780 (Revised Oat, 2010)
Pravioug versions not usabie

603 497 4828 06/18/2012 12:28 RECEIVED FROM: 9047866091 #2486-006
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.+

‘The employer assurcs it will comply with all upplicable employment luws, whether
federal, state, or local.

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer rcquests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days In advance, and requests an inspection, of its datc of need
reflected in the attached ETA 9142 and ETA 790,

ftem 16 - Wage Rates, Special Pay Information and Deductions:

a) The rate is based on: $8.70  AEWR Prevailing Wage

Federal or State minimum, collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
cffective at the date that the work is performed, even if such highest rate is less than stated here,

b) If piece rate earnings for total hours of work at a piece rate during a pay period do
not result in average hourly carnings equal to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum ratc,

¢) If so requested by the worker In writing, the employer will transfer ocertain
amounts of worker's earnings in a manner consistent with the worker's instructions.

d) The employer guarantees to offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thercof
arc in effect, beginning with the first workday after worker’s arrival at the place of employment
and ending on the expiration date specificd In the work contract of extensions thereof. In Act of
God terminations, the 3/4 guarantee period ends on the date of terminalion. Worker is not
required to work more than & hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guaranice period.  This offer will be
automaticully withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause.

c) The employer will provide warkers referred through the interstate clearance
system 44 hours of work for the week beginning with the anticipated date of nced, unless
employer has amended the date of need by notifying the local office no later than 10 days befors
the date of need. If employer fails 10 notify (he order holding office, then employer shall pay an
eligible worker referred through the clearance system $.426.80 for the first v{cck starting
with the anticipated date of necd. If the worker referred fails to notify the order holding office of

603 497 4828 06/18/2012 12:28 RECEIVED FROM: 9047866091 #2486-007
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cox}tinued interest in the job no sooner than 9 working days and no less than 5 working days
beforc the date of need the migrant worker will be disqualificd from the above mentioned
assurance.

f) No tenancy In employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing premises at all timcs. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

[term 20- Workers Compensation:

The employer assures that Policy # 100952011 issued by
Bullding Industry Insurance Assoclation, inc. provides the required Insurance for
injuries arising out of and in the course of employment. The employer further guarantees that il
the policy ends during this contract period the employer will obtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide, as applicable, by the regulations at 20 C.F.R. § 655.122,
20CFR. §655135 and 20 CF.R. § 653.501,

4, Outreach Workers: In accordance with 20 C.I'.R, § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach sctivitics pursuant to 20

CFR 653.107.

5. Training: The employer will provide 3 days of training
for worker to reach quality or production standards, {f applicable.

6. Wage Statement: The employer will furnish each worker on or belore cach pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's total earnings for the pay period.

2) The worker's hourly rate and/or piece ratc of pay.

3) The hours of employment which have been ofltred to the worker.
4) The hours actually worked by the worker.

5) An itemization of all deductions made from the worker's wages.

503 487 4828 08/18/2012 12:29 RECEIVED FROM: 8047866091

#2486-008
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603 497 4828

6) If piece rates are uscd, the units produced daily.
7) Beginning and ¢nding dates of pay period
8) Employers namec, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer
will expect worker to: ;
o u vz

X For Apple harvesting §'bu. per hour with no more than 10% bruising.

Ligewerewirctrdoes Orh EVeiﬁmmmmmrrmvde Y aa
MWWWWWWf
the-smployersTxperterced workers. 117 LRI

8. Employer may terminate the cmployment of any worket for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination; (b) commils acts of
misconduct; or (c) fails, after completing any training period, o reuch production or quality
standards when applicable. In the event of termination for medical reasons occurting after
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker [or reasonable costs of
transportation and subsistence incurred by the worker to get 10 the place of employment.
“Reasonable cost” mcans the cost of the most economical, common-carrier transportation for the
locations involved. Subsigtence means the cost as established by Department of Tabor
regulation.

9. Worker Agreement: A COpy of the contract or this Job Clearunce Order will be
provided to the warker no later than when the worker applies for their work visa, of, with respect
to U.S. workers in corresponding  employment, the date such workers commences the
corresponding cmployment.

10. ‘ork Authorization Required. All workers hired under this order will be required
o provide the documentation nceded (o complcte Form 1-9. The acceptable forms of
documentation of identity and work authorization are specified on Form 1-9.

i1, Tools and Gauipment: The employer will furnish without cost, all tools, supplics
or equipment required in the performance of work.

12.  Transportation L0 Work: For workers who are provided housing, transpormtion_ at
no cost to the worker will be provided between the housing and the work gite. The transportation
provided will be in accordance with applicable laws and rcgulations.

13.  Employces who are H2A workers are notified that they ar¢ required to leave the
UJ. S. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another employer, for a future H2A contracl.

06/18/2012 12:29 RECEIVED FROM: 9047866091
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Pursuant to regulations at 20 CFR 655 .122( 0), if, before the expiration datc specified in the work
contract, the services of the worker ure no longer required for reasons beyond the contral of the employer
due to fire, weather, or other Act of God that makes the fulfillment of the contract impogsible, the
employer may terminate the work contract, Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable cmployment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certificd H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full smount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses 1o the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (und is not required to be more) than
the most economical and reasonable common carrler transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
per day and a maximum of $48.00 per day for workers with documantation of actual
expenses.

603 497 4828 0671872012 12:29 RECEIVED FROM: 9047866091 #2486-010



VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 296369
2. NAME OF EMPLOYER: William Lee Whitacre

3. LOCATION OF EMPLOYER AND DIRECTIONS:
From Winchester, Rt 522 North 20 miles to

right on Rt 895, 1/2 mile on right

PERIOD OF EMPLOYMENT

FROM: 8/20/2012 To: 10/04/2012
5. WORK SCHEDULE: 8 hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY 8

DAYS PER WEEK 5
6. PAY: HOURLY WAGE: $9.70

PIECE RATE: $0.67

7. WORK TASKS TO BE PERFORMED:

Harvest fruit from trees using 24 ft. ladders.

All Fruit must be picked and handled carefully

to aveid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Alternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes
AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 14
FAMILY

10. MEALS: PROVIDED: No

IF YES: COST PER DAY
(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: Yes

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 296369
2. NOMBRE DEL EMPLEADOR: William Lee Whitacre

3. LUGAR Y DIRECCION DEL EMPLEADOCR:
De winchester, Rt 522 Norte 20 millas a

la Derecha en Rt 695, 1/2 mile a [a derecha

4. PERIODO DE EMPLEO:
DEL: 8/20/2012 Al 10/04/2012

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sabado

MINIMAS HORAS POR DIA 8

NUMERO DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: 9.70

PAGA POR UNIDAD: $0.67

7. LABORES A DESEMPENAR IN EL TRABAJO:
Piscar fruta de arboles trabajando en escaleras y llevando cubo,

Piscar toda o seleccionar siquiendo instructiones del empleador.
Labores alternativas y pago por la primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTO HASTA EL LUGAR: Si
DE TRABAJO Y DE VUELTA: §i

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 14
FAMILIAS

10. COMIDAS: PROVISTAS: No

SI SON PROVISTAS, EL COSTO POR DIA SERA
(Vea Num. 13 en la Orden de Trabajo)
L.OS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: Si

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None
CREWLEADER CHARGES None

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The employer has guarenteed your first week's wages unless
he/she notifies this job service of a later starting

date by: 8/8/2011

in order for you to be eligilble for this guarentee, you must contact
the Job Service at:

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada

HERRAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL CONTRATISTA  Nada

DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en |a oficina para

su inspection. El empleador da garantizado el pago por su primera
semana de empleo a menos que este notifique al Servicio de Empleos
que la fecha de comenzar a trabajar sera atrasada, y que tal notification
sen a mas tardar el: 8/8/2011

Para que Ud. Pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados



en el

Virginia Employment Commission La Officina de Winchester
100 Premier Place 100 Premier Place
Winchester, VA 22602 Winchester, VA 22602
540 - 722 - 3415 540 - 722 - 3415
During the period of: 8/9/2011 to 8/14/2011 Durante el periodo el /9/2011 al 8/14/2011

Any Job Service office will assist you in doing this. Cualguier Oficina del Servicio de Empleados le asistira en hacerlo.



VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools

1415 Amherst Street
Winchester VA
Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

Literacy Volunteers
301 N. Cameron Street
Winchester, VA

Phone 540-536-1648

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING AND MEALS

REFUGIO Y ALIMENTO
TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

C-CAP

415 N. Cameron Street
Winchester, VA

Phone 540-662-4318

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3" Floor
Winchester, VA

Phone: 540-665-5688

THESE AGENCIES ALSO
PROVIDE ASSISTANCE

TO WORKERS
MAS AGENCIAS DE AYUDA

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

Social Services Administration
12 Ricketts Drive

Winchester, VA

Phone: 540-667-1511



